Vote 12

Department: Provincial Treasury

Table 1: Summary of departmental allocation

To be appropriated by Vote in 2023/24 R454 989 000

Responsible MEC MEC for Finance
Administrating Department Provincial Treasury
Accounting Officer Head of Provincial Treasury
1. Overview

1.1. Vision

A prosperous province supported by sound financial, governance and resource management.
1.2. Mission

To provide strategic and technical leadership in the allocation, management and utilisation of financial

resources for socio-economic development in the province.
1.3. Core functions and responsibilities

The oversight role of the department requires it to ensure the stability and soundness of the financial
system and financial services, coordinate intergovernmental financial and fiscal relations, manage the
budget preparation process and enforce transparency and effective management in respect of revenue

and expenditure, assets and liabilities, public entities and constitutional institutions.
1.4. Main Services

e Preparation of the provincial budget;

e Exercising control over the implementation of the provincial budget;

e Promoting and enforce transparency and effective management in respect of revenue,
expenditure, assets and liabilities of provincial departments and provincial public entities;

e Ensuring that its fiscal policies do not materially and unreasonably prejudice national economic

policies;
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o Enforcing the PFMA and any prescribed national and provincial norms and standards, including
any prescribed standards of generally recognised accounting practices and uniform classification
systems, in provincial departments;

e Ensure compliance with the annual Division of Revenue Act (DoRA), and monitor and assess the
implementation of DoRA in provincial departments, municipalities and public entities;

e Monitor and assess the implementation of national and provincial norms and standards by
provincial public entities;

e Assist provincial departments, municipalities and provincial public entities in building their capacity
for efficient, effective and transparent financial management;

e Investigate any system of financial management and internal control applied by a provincial
department or a provincial public entity; and

e Municipal support and enforce Municipal Finance Management.
1.5. Demands for and expected changes in the services

The endeavour to ensure Provincial Treasury carries its mandate to the fullest has necessitated the review
of the organisational structure in order to enhance efficiency in supporting departments and municipalities.
In the case of Municipal Financial Governance, there are 13 additional posts to cover areas that were not
catered for in the old organogram such as Revenue Collection, Supply Chain Management, Audit and Risk
Management, and Accounting Services, which are deemed crucial in the attainment of clean audit

outcomes by municipalities.

In line with the Provincial Medium Term Strategic Framework (P-MTSF) Priority 2: Economic
transformation and job creation, the department issued the Strategic Procurement Framework (SPF) to all
provincial departments for implementation to provide guidance on the strategic procurement and strategic
sourcing principles that will be applied across the Eastern Cape Provincial Government. This will also
guide on how these principles will be applied and integrated into existing Procurement Planning and
Compliance Monitoring Processes. This priority was considered in the organisational structure review
through enhancing the capacity of Asset and Liability Management by creating an additional function to

monitor the implementation of the SPF especially with regards to infrastructure procurement.

In order to strengthen the Department of Health Intervention with an intention to eradicate medico-legal
claims which put a strain on the provincial budget, 19 posts have been created. To sustain the project with

the limited resources, the medico-legal team has been allocated areas of responsibility as champions.
1.6. The Acts, rules and regulations

The department derives its existence from Sections 213, 215, 216, 217, 218, 219, 226, 227 and 230 of the
Constitution of the Republic of South Africa (Act 108 of 1996), Sections 17 and 18 of the Public Finance
Management Act (PFMA), 1999 as amended, Municipal Finance Management Act (MFMA) and National

Treasury Regulations.
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1.7. Budget decisions

Provincial Treasury is part of the initiative spearheaded by the Office of the Premier to centralise
Information and Communication Technology (ICT) in the province starting in this 2023 MTEF period. This
will assist the province to optimise resources as this will create a pool of resources that will reduce

outsourcing of services in the province.
1.8. Aligning departmental budgets to achieve government’s prescribed outcomes

The department’s key constitutional mandate, as stated above, entails the provision of strategic and
technical leadership in the efficient and sustainable allocation, management and utilisation of financial
resources to provincial departments, municipalities and public entities in order to improve the quality of life
in the province. To give effect to this mandate, the department has selected four strategic priorities in line
with the National Development Plan (NDP) and the Provincial Development Plan (PDP) and these include
Fiscal Consolidation; Supply Chain Management Reforms; Infrastructure Support as well as Provincial and

Municipal Governance and Accountability.

2. Review of the current financial year (2022/23)

2.1. Key achievements

The department continued to implement the identified strategic priorities that are driven throughout the
sixth administration namely Fiscal Consolidation; SCM reforms; Infrastructure Support as well as

Provincial and Municipal Governance and Accountability.

With regards to Fiscal Consolidation, the department continued to implement cost containment measures
that prioritise expenditure on core service delivery programmes and less on non-core items, whilst ensuring
the stabilisation of governance in the province. The management of wage bill also continues to be a priority
during the period under review, and this saw a reduction in the Compensation of Employees (CoE) as a
percentage of the total budget from 65.4 per cent (as per the main budget) to 63.2 per cent as at third
quarter. However, this is still above the set target of 62:38 ratio. The department continues with the Zero
Based Budgeting System (ZBBS)in the light of the current fiscal constraints, thus assisting departments to

improve in their budgeting and minimising inefficiencies.

In respect to rationalisation of public entities, the department has requested the services of Government
Technical Advisory Centre (GTAC) to support the affected departments to drive the rationalisation of public
entities project to its logical conclusion. Provincial Treasury has worked with Office of the Premier towards
the establishment of a provincial steering committee to support and oversee progress on the

implementation of this project.

The department recorded an over collection on revenue during the period under review and this is mainly
due to higher than anticipated interest received from exchequer investments at Provincial Treasury. The

enhancement of revenue through the revenue study also continued during the period and Provincial
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Treasury supported departments with the implementation plans and revenue collection through Chief
Financial Officer (CFO) Forum meetings, Ad-hoc meetings with concerned departments and engagement

of stakeholder institutions such as the Road Accident Fund.

In respect to Supply Chain Management (SCM) reforms, the department continued to support the
prioritisation of the Small Medium, and Micro-sized Enterprises (SMMEs) development with a special focus
on local procurement including women, persons with disabilities and youth. There was also improvement
in payment of creditors within a 30-day period to ensure that SMME’s cash flows and financial
sustainability. Provincial Treasury implemented various interventions to mitigate the non-payment of
suppliers which include introducing additional disbursements dates, participation on the Health Invoice
Tracking System development, Quarterly Creditor Forums focusing on Department of Health and

Department of Education and utilisation of the Have | Been paid invoice tracking application.

Provincial departments were also supported on the implementation of the Local Economic Development
(LED) Procurement Framework in order to achieve 50 per cent local spend as planned and ensure all
outstanding departmental LED procurement strategies are reviewed. As at end December 2022, the

cumulative procurement spend on Eastern Cape based suppliers was 49.3 per cent.

The Provincial Government, through Provincial Treasury has established a government procurement of
agricultural products programme which aims to capacitate and support farmers to qualify for the
government market and to advise on sourcing of agricultural products in the Eastern Cape. In November
2022, the Province hosted a benchmarking workshop with the Mpumalanga Department of Education,
Western Cape Department of Education and Gauteng Department of Agriculture and Rural Development
towards crafting a suitable model for the Province. Through this programme, the following departments
are targeted; Department of Education, Department of Health, Department of Social Development, South
African National Defence Force and Correctional Services. The Department of Rural Development and
Agrarian Reform (DRDAR) is in the process of refining the database of farmers and aggregators across
the Province from which agricultural products can be sourced. Inthe meanwhile, the Department of Health
has developed a Strategy for Procurement of Patient Food for Hospitals which is targeting Eastern Cape
based farmers, fresh produce markets, abattoirs and aggregators. To achieve greater integration and
coordination across spheres of government, Provincial Treasury supported departments on the

implementation of the Infrastructure Program Management Plans (IPMPs).

The department continued to remain fully involved in its oversight role and assisting departments as a
strategy to improve audit outcomes. The results of the 2021/22 audit show an improvement, as the
province managed to obtain 22 unqualified audit outcomes and three qualified audit opinions for the PFMA
institutions. Hand—on support was provided to all departments during the audit process. Whilst at municipal
level, 21 municipalities attained unqualified audit opinions and this is equivalent to 54 percent of
municipalities in the province. Included in these municipalities are 3 municipalities that attained unqualified
audit opinions without findings. Of the 36 municipalities, 29 municipalities’ budgets were assessed to be
funded and this is an improvement from the previous financial year. This is equivalent to 80 percent of the

delegated municipalities in the province. Various interventions including fiscal discipline, implementation
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of cost containment measures, implementation of credit control policies, spending on conditional grants,
restructuring of debt owed, and development and implementation of budget turnaround plans were

undertaken.
2.2. Key challenges

e Constrained to recruit and retain staff on contract basis due to its short time span;

¢ Ongoing staff development and recruitment and retaining competent and academic par excellency
officials;

e The cash flow challenges at the department of Education and Health has impacted on their ability
to surrender unspent voted funds which currently stand at R656 million and R1.6 billion
respectively;

e Departments inability to trace/allocate the ex-employees resulting in excessive debt write-off/
prescription of debt; and

e The adoption of unfunded budgets in the municipalities has a negative impact on service delivery.

3. Outlook for the coming financial year (2023/24)

The department continues to implement the four identified strategic priorities. Therefore, cost containment
measures will continue to form the basis of the Fiscal Consolidation Strategy to stabilise provincial finances
especially during this period of constrained economic activity. More focus will be on Management of Wage
Bill, Zero- Based Budgeting, Reducing Government Contingency Liability Costs and enhancing Provincial

Own Revenue.

The wage bill spending ceilings will be maintained although personnel appointments on PERSAL have
now been reallocated to respective provincial departments for authorization. The annual recruitment plan
is still managed in line with Provincial Coordinating Monitoring Team (PCMT) approvals to enforce
adherence to cost containment and curb the unsustainable rise in personnel costs in the province whilst

being cognisant of not compromising the service delivery imperatives.

Provincial departments will be supported to enhance and increase provincial revenue despite low growth
trends resulting from weak economic activity. Strategies to enhance and increase provincial revenue will
continue to be executed to provide positive results amid the tight fiscal environment. PT will continue to
monitor the revenue collection and will have to find innovative ways of collecting the revenue at
departments. This is especially relevant at Departments of Health and Transport with electronic systems
to process revenue and the enforcement of service level agreements at Transport to recover monies due
to the province. The liquidity of the Provincial Revenue Fund (PRF) will continue be maintained through
managing provincial cash inflows and outflows as per national payment schedule, daily monitoring and
reporting of the activities on the provincial banking portfolio of accounts (PMG, Exchequer, Investments
and CPD-IGCC accounts, and investing excess funds with the approved financial institutions at
competitive interest rates to generate more interest income for the provincial own revenue, which is utilised

to fund provincial priorities.

631



Estimates of the Provincial Revenue and Expenditure (EPRE) — 2023/24 Financial Year

The department will continue to work closely with the Department of Health and the Office of the Premier
to address medico-legal claims that pose a liquidity risk to the provincial fiscus. The intervention team
which was appointed to assist in addressing the rise in medico-legal claims in the Department of Health
that poses a serious threat to provincial budget baseline will continue with its work. Provincial Treasury
has provided various inputs to the funding of health, and a concerted effort is undertaken to reduce writs

served to the Department of Health PMG account.

The rationalisation of provincial public entities is on course to strengthen and improve financial
management and governance in these entities in order to maximise economic benefits to the province.
The department is working with departments to streamline functions of public entities, and has requested
the services of GTAC to support the affected departments to drive the rationalisation project to its logical
conclusion. The department will work with the Office of the Premier towards a provincial steering committee

to support and oversee progress on the implementation of this project.

In monitoring payment of creditors within 30 days, Creditor Management Forums which will deal with the
issue of non-payment to service providers by provincial departments will be conducted. Furthermore, one-
on-one sessions will continue to be conducted with departments of Health and Education to address line-
by-line reasons for non-payment of creditors and enforcing compliance. Health and Education monthly
creditors forums will be convened to focus specifically on the implementation of recommendations from

their research on accruals and payables.

With the uncertainty and delays to the procurement processes created by the latest Constitutional Court
ruling on the invalidity of the Preferential Procurement Regulations having been cleared, the
implementation of LED Procurement Framework continues to be prioritised. Provincial departments are
supported to promote local content and procurement opportunities for local suppliers. Special focus is on
SMME development, preferential procurement (that includes designated groups) and payment of creditors
within a 30-day period. The utilisation of the HIBPEC invoice tracking application will continue to assist in

speeding up payment of creditors.

The drive to improve procurement efficiencies through transversal contracts, capacitation of suppliers on
opportunities available to enable Small, Medium and Micro-Enterprises (SMMEs) to do business with
government, including administrative support and registration on the Central Supplier Database (CSD) and
LOGIS will continue will continue to be pursued. Special focus on local procurement will continue to focus
on women, persons with disabilities and youth and ensure improvement in payment of creditors to ensure
cash flows and financial sustainability of SMMEs. Ongoing support will be provided to departments to
implement the Framework for Infrastructure Delivery and Procurement Management (FIDPM) to ensure
integrated infrastructure planning, procurement and delivery across the infrastructure value chain. The

Programme will continue to ensure optimal utilisation of assets in the departments and public entities.

Provincial Treasury together with the Department of Public Works and Infrastructure will continue to
monitor infrastructure budget performance in line with procurement plans to facilitate the removal of

projects bottlenecks.
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Support will be provided to the departments and municipalities with heightened audit risks through the
implementation of audit improvement plans to ensure improved audit outcomes. Ongoing financial
management and governance support will be provided to provincial departments and municipalities,
including mSCOA implementation as part of improvement of financial management in local government.
Support to municipalities will be spatially referenced and aligned to district development model and
municipal integrated development plans. PT will continue participating in intervention programmes at the
identified municipalities in an effort to stabilise their finances. To institutionalise discipline in the
management of public resources and ensure that departments and entities move towards sustainable
financial maturity, PT will continue with the implementation of the Financial Management Accountability

Framework.

The review of the organisational structure will assist in centralising all the MFMA functions under
Programme 5 with the intention to provide a focused support to the municipalities. The implementation of
the Strategic Procurement Framework to enhance economic transformation and job creation has been
considered in the new structure through provision of additional capacity. The Department of Health

Intervention project will be enhanced by provision of new posts.

4. Reprioritisation

The department continues to conduct in-depth reprioritisation process in order to ensure that key service
delivery areas remains protected. Funds were also reprioritised from savings in Communication costs to
Minor assets and Travel and Subsistence within Goods and Services. These were for ICT related projects
and an increase in official travel due to the lifting of COVID-19 restrictions. Additionally, the department
has reprioritised funds from Compensation of Employees to Goods and Services to fund new posts in the
proposed organisational structure. These funds are ring-fenced pending the finalization of the review
process. The budget committee will continue to play an active role in ensuring that programmes are
spending as projected and that budget pressures are addressed through reprioritisation. This monitoring

exercise will continue over the 2023 MTEF.

5. Procurement

The procurement and contract management processes in the department will continue to be improved and
strengthened through continuous training of SCM officials on new reforms. The department will further
strengthen the wider participation by all targeted groups in various categories of procurement. The
department will also continue to implement cost containment measures and realise efficiency gains. This
will be achieved through implementing strategic sourcing for the identified commodities by arranging
departmental own term contracts and increased participation on the transversal contracts arranged by

National and Provincial Treasuries.

The major drivers of the procurement plan among others will be the procurement of ICT equipment,

conducting various investigations and interventions, Internal Audit and Risk Management trainings, Supply
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Chain Management training, Infrastructure Support, Evaluations, Organisation Development projects and
ICT audits.

6. Receipts and financing

6.1. Summary of receipts

Table 2: Summary of departmental receipts

Outcome Ma'? ) Adjus.t ed Revised estimate Medium-term estimates % change
appropriation  appropriation from2022/23

R thousand 2019/20 202021 2021/22 2022/23 2023/24 2024125 2025/26

Equitable share 416 859 367 755 375932 421716 409193 409455 454 989 473111 496 021 1.1

Conditional grants
Departmental receipts 416859 367 755 375932 421716 409193 409 455 454989 473111 496 021 14
of which
Total receipts 947 947 513315 359 224 126 885 126 885 285323 132 594 138 561 144 935 (53.5)

Table 2 above shows departmental receipts from 2019/20 to 2025/26. The decrease from R416.859 million
in 2019/20 to the revised estimate of R409.455 million in 2022/23 is mainly due to the completion of the
social infrastructure projects. In 2023/24, the allocation increases to R454.989 million mainly due to
additional allocations received for Medico-Legal interventions, funds rescheduled from the prior year for
ICT related infrastructure and provincial infrastructure support and provisions made for the implementation
of the proposed organisational structure.

6.2. Departmental receipts collection

Table 3: Summary of departmental receipts and collection

Outcome Mai.n . Adjus.t ec'i Revised estimate Medium-term estimates % change
appropriation appropriation from 2022/23
R thousand 2019/20 2020/21 2021/22 2022/23 2023/24 2024125 2025/26
Tax receipts
Casino taxes
Horse racing taxes
Liquor licences
Motor vehicle licences
Sales of goods and services oter than capital assets 215 216 210 262 262 223 287 300 313 287
Transfers received
Fines, penaliies and forfeits
Interest, dividends and renton land 947730 513005 358 993 125742 125742 284 671 131471 137 387 143709 (53.8)
Sales of capital assets
Transactions in financial assets and liabiliies 2 %4 21 881 881 429 836 874 913 94.9
Total departmental receipts 947 947 513315 359 224 126 885 126 885 285323 132 594 138 561 144 935 (53.5)

Table 3 above shows the summary of departmental receipts and collections from 2019/20 to 2025/26. Own
revenue decreased from R947.947 million in 2019/20 to an estimated R285.323 million in 2022/23. The

decrease to R132.594 million in 2023/24 is due to expected lower cash balances in the Provincial Revenue
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Fund owing to allocation of surplus funds for provincial priorities. It is estimated that receipts will increase

gradually in the two outer years.

7. Payment summary

7.1. Key assumptions

Assumptions and factors contained in the 2022 Medium-Term Budget Policy Statement (MTBPS), such

as living wage adjustments and cash gratuity for 2023/24 were taken into consideration. National and

provincial budget reductions as well as cost containment measures have been taken into account for the

entire 2023 MTEF.

7.2. Programme Summary

Table 4: Summary of payments and estimates by programme

Outcome Mai.n . Adjus_t e'f' Revised estimate Medium-term estimates % change
appropriation  appropriation from 2022123
R thousand 2019/20 202021 2021122 2022/23 2023124 2024125 2025/26
1. Administration 153 087 145 080 149 028 169 716 168 915 169 247 193 712 201054 212170 145
2. Sustainable Resource Management 70473 70 485 73 460 81510 77752 77752 84 642 86 805 85 267 89
3. Asset And Liability 26135 24 644 25369 26 692 26153 26153 25648 27134 28207 (1.9)
4. Financial Governance 90439 81619 80439 87105 83147 82965 93 196 97 023 106 613 12.3
5. Municipal Financial Governance 76725 45927 47 636 56 693 53 226 53338 57 791 61095 63774 83
Total payments and estimates 416 859 367 755 375932 421716 409 193 409 455 454 989 473111 496 021 1141
7.3. Summary of economic classification
Table 5: Summary of payments and estimates by economic classification
Outcome Mai.n . Adjus.t e(.i Revised estimate Medium-term estimates % change
appropriation  appropriation from 2022123
R thousand 2019/20 2020/21 2021/22 2022/23 2023/24 2024/25 2025/26
Current payments 385 661 356 965 366 075 406 938 395161 395213 439 393 459 666 483 628 11.2
Compensation of employees 322350 318430 319278 336 585 325242 325242 335375 355261 374919 31
Goods and services 63311 38535 46 797 70353 69919 69 971 104018 104 405 108 709 487
Interestand renton land
Transfers and subsidies to: 26 357 6100 4173 1886 5317 5527 1970 2060 2155 (64.4)
Provinces and municipaliies 23 587
Departmental agencies and accounts 816 942 849 1102 1103 1103 1152 1205 1260 44
Higher education insfiutions
Foreign governments and international organisations
Public corporations and private enterprises
Non-profit institutions
Households 1954 5158 3324 784 4214 4424 818 855 895 (81.5)
Payments for capital assets 4528 4514 5361 12892 8715 8715 13 626 11385 10238 56.4
Buildings and other fixed structures
Machinery and equipment 4492 4514 5361 12892 8715 8715 13626 11385 10238 56.4
Heritage Assets
Specialised military assets
Biological assets
Land and sub-soil assets
Sofware and other intangible assets EEE———————————————————————————— ___|
Payments for financial assets 313 176 323 - - - - - -
Total economic classification 416 859 367 755 375932 421716 409 193 409 455 454 989 473111 496 021 111
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Tables 4 and 5 above show the summary of payments and estimates per programme and economic
classification from 2019/20 to 2025/26. Actual expenditure decreased from R416.859 million in 2019/20 to
a revised estimate of R409.455 million in 2022/23. The decrease is mainly due to the completion of the
social infrastructure projects. In 2023/24, the budget increases by 11.1 per cent to R454.989 million mainly
due to additional allocations received for Medico-Legal interventions. It is also due to funds rescheduled
from the prior year for ICT related infrastructure, provincial infrastructure support and provisions made for

the implementation of the proposed organisational structure.

Compensation of Employees increased from R322.350 million in 2019/20 to a revised estimate of
R325.242 million in 2022/23 due to the appointment of interns for experiential training and for Municipal
Interventions as well as ICS adjustments. In 2023/24, the budget increases by 3.1 per cent to

R335.375 million mainly due to additional allocation received for Medico-Legal interventions.

Goods and Services increased from R63.311 million in 2019/20 to a revised estimate of R69.971 million
in 2022/23 mainly due to an increase in ICT operating system software licence costs, organisational
development projects and legal costs for Medico-Legal intervention. In 2023/24, the budget increases
by per cent to R104.018 million mainly due to additional allocations received for Medico-Legal
interventions, funds rescheduled from the prior year for ICT infrastructure and provincial infrastructure

support and provisions ring-fenced for the implementation of the proposed organisational structure.

Transfers and Subsidies decreased from R26.357 million in 2019/20 to a revised estimate of
R5.527 million in 2022/23 due to completion of municipal social infrastructure projects. In 2023/24, the
budget decreases by 64.4 per cent to R1.970 million due to a decrease in anticipated officials that will be

exiting the department.

Payments for Capital Assets increased from R4.528 million in 2019/20 to a revised estimate of
R8.715 million in 2022/23 mainly due to provisions made for mobile communication solutions. In 2023/24,
the budget increases by 56.4 per cent to R13.626 million due to funds rescheduled for ICT related

infrastructure.
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7.4. Expenditure by municipal boundary

Table 6: Summary of departmental payments and estimates by benefiting municipal boundary

Min Adusted o i Y%chenge
Qutcorre iation iation Revised estirate Mediumtermestinetes om0
Rthousand 2192 20021 212 2% A3 AUB A
Buffalo City - - - - - - - - -
Nelson Mendela Bay - - - - - - - - -
Sarch Boartrren District Muricipality - - - - - - - - -
B ———
— — |
e — I
—— e —— ____ S
—SEEEENnEE—E——— —
_— - e ——
—
s ——
Avetole District Muricipality - - -| - - - - - -
Chris Hani District Muricipality - - - - - - - - -
— . e —
o
o -
e ————————
— — =
—_— ————— = _
Joe Gopbi District Muricipality - - - - - - - - -
QR Tarbo District Muricipality 5065 - - - - - - - -
R
— ——
King Sbeta Delincyeto 5066
Afred Neo District Muricipality 452 - - - - - - - -
— E—
— —
Neterkiu 452
District Mnicipalities 54813 %2 B %806 3702 7164 3866 DB 4056 (08)
Sereh Beartmen Distict Muricipelly 8016 77 708 & 7614 764 778 8178 84% 11
Anvadle DistictM.riciely 830 77 830 760 7708 778 7444 788 8190 (34
Chris Hei Distict Mricipelty 7486 5% 590 650 6464 6464 5974 634 657 9
Joe Gupbi Disvct Moricipelty 182% 3911 356 441 44 44 4664 499 514 50
OR Tarbo Distid Mridpelly 6683 603 5486 528 5458 5510 550 582 6061 9
Afred Neo Ditict Maricipelty 6040 5418 5194 538 53% 534 559 5874 6104 40
Unallocated 3045 331503 340340 334910 372141 NI 4812 U081 4545 123
Tota Paynrerts 41689 %775 3B 2716 4013 4045 454989 MM 460 11

Table 6 above shows the summary of payments and estimates by benefitting municipality boundary from

2019/20 to 2025/26. The department implemented social infrastructure projects such as drought relief in

Joe Ggabi municipality and electrification in King Sabata Dalindyebo municipality. Total expenditure
decreased from R416.859 million in 2019/20 to a revised estimate of R409.455 million in 2022/23 mainly

due to the completion of the social infrastructure projects. In 2023/24, the allocation increases to

R454.989 million mainly due to additional allocations received for Medico-Legal interventions, funds

rescheduled from the prior year for ICT related infrastructure and provincial infrastructure support and

provisions made for the implementation of the proposed organisational structure.
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7.5. Infrastructure payments

7.5.1 Departmental infrastructure payments

Table 7: Summary of departmental payments and estimates on infrastructure

Outcome Mai.n ion Adjus.t e(:i"" Revised estimate Medium-term estimates % change
__Rthousand 2019/20 2020/21 2021/22 o "202rZ/23 2023/24 2024125 2025/26 from 2022123

Existing infrastructure assets - - - - - - - - -

Maintenance and repairs

Upgrades and additions

Refurbishment and rehabilitation
New infrastructure assets - - - - - - - - -
Infrastructure transfers 23587 - - - - - - - -

—— e - e~ —
Capital 23587

Infrastructure payments for

financial assets

Infrastructure leases - - - - - - -

Non infrastructure
" Total d [ infrastructure 23 587 - - - - - -

1. Total provincial infrastructure is the sum of "Capital" plus "Recurrent maintenance". This includes non infrastructure items.

Table 7 above shows the summary of departmental payments and estimates on infrastructure from 2019/20 to

2025/26. The infrastructure expenditure reflected in 2019/20 pertain to social infrastructure interventions which

were recorded in Joe Gqabi district municipality for the drought relief programme, Ntabankulu local municipality for

access roads and KSD for electrification. No further allocations were allocated beyond 2019/20.

7.6. Departmental Public-Private Partnership (PPP) projects
None.

7.7. Conditional grant payments

None.

7.8. Transfers

7.8.1. Transfers to public entities

None.

7.8.2. Transfers to other entities

Table 8: Transfers to other entities

Main Adjusted

Outcome Revised estimate Medium-term estimates % change
e LA from 2022/23
R thousand 2019/20 2020/21 2021/22 2022/23 2023/24 2024/25 2025/26
SABC (TV Licences) 1 1 1 4 4 2 3 4 1660
FASSET 815 9 848 1102 1102 1102 1150 1202 1256 44
South Africa National Roads Agency (SANRAL
Total depanmntd transfers 816 942 849 1102 1103 1103 1152 1205 1260 44

Table 8 above shows the summary of transfers to other entities from 2019/20 to 2025/26. The expenditure

increased from R816 thousand in 2019/20 to R1.103 million in 2022/23 due to an increase in provisions

made for skills development fund levies. In 2023/24, the budget increases by 4.4 per cent to R1.152 million

due to anticipated increase in skills development fund levies over the 2023 MTEF.
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7.8.3. Transfers to local government

Table 9: Transfers to local government by category

Outcome Ma'f‘ " Mjus.te‘(‘i Revised estimate Medium-term estimates %change

from 2022/23

_..Rthousand 2019/20 2020/21 2021/22 2022123 2023124 2024/25 202526

Category A

Category B 9587

Category C 14000

Unallocated
Total departmental transfers 23 587 - - - - - - - -

Table 9 above shows the summary of departmental transfers to local government by category from
2019/20 to 2025/26. The transfer allocations reflected in 2019/20 pertain to social infrastructure
interventions. These transfers were directed to Joe Ggabi district municipality for the drought relief
programme, Ntabankulu local municipality for access roads and KSD for electrification. All these projects
were completed in 2019/20, hence no further allocations over the 2023 MTEF.

7.8.4. Transfers to local government by grant name

None.

8. Programme description

8.1. Programme 1: Administration
Programme Purpose: To provide leadership and strategic management and appropriate support services
to all other programmes. The programme consists of 5 sub-programmes, namely:

e Office of the Member of the Executive Council: sets priorities and political directives in order to

meet the mandate of the department;

e Management Services: translates policies and priorities into strategies for effective service delivery,
manages and monitors organisational performance and provides legal services and information

technology support;

e Corporate Services: provides an internal enabling environment and support service to the other
programmes with regard to human resource management and development, records management

and security and facilities management;

¢ Financial Management (Office of the CFO): To manage and facilitate the provision of financial,

supply chain, asset management, and internal control services to the department;

¢ Internal Audit: To manage internal audit and risk management services
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Table 10: Summary of departmental payments and estimates sub-programme: P1- Administration

Outcome Mai.n " Adjus.tefi Revised estimate Medium-term estimates % change

e R from 2022/23
R thousand 2019/20 2020/21 2021/22 2022123 2023/24 2024125 2025/26
1. Office Of The MEC 7482 7140 6913 7640 7507 7507 779% 8244 8574 38
2. Management Services 40885 38754 39245 49614 46497 46498 60 098 58657 59298 292
3. Corporate Services 45708 42215 44 358 48487 51230 51561 61474 66 022 73251 19.2
4. Financial Management (Office Of The CFO) 51733 50129 50533 55677 55835 55835 56 048 59294 61862 04
5. Inernal Audit 7219 6842 7979 8298 7846 7846 8296 8837 9185 57
Total ts and estimates 153 087 145080 149 028 169 716 168915 169 247 193712 201054 212170 145

Table 11: Summary of departmental payments and estimates by economic classification: P1 Administration

Qutcome appri’::;tion aps‘rji::t:t(i’on Revised estimate Medium-termestimates fr°oA ;2:;;:3
Rth d 2019/20 2020121 2021/22 2022123 202324 2024/25 2025/26
Current payments 146 830 138129 141 659 155122 157 148 157 473 178 308 187810 199 988 132
Compensation of employees 110039 110133 111493 115068 115030 115030 115017 122142 126 809 (00)
(Goods and services 36791 279% 30166 40054 2118 4243 63291 65 668 73179 491
Interestand renton land
Transfers and subsidies to: 1729 2261 1685 1702 3052 3059 1718 1859 1944 #19)
Provinces and municipalies
Departmental agencies and acoounts 816 942 849 1102 1103 1103 1152 1205 1260 44
Higher educaion insfitutions
Foreign governments and internafional organisations
Public corporations and private enterprises
Non-proft insfiuions
Households 913 1319 836 600 1949 1956 626 654 684 (68.0)
Payments for capital assets 4528 4514 5361 12892 8715 8715 13626 11385 10238 56.4
Buildings and other fixed stuctures
Machinery and equipment 4492 4514 5361 12892 8715 8715 13626 11385 10238 56.4
Heritage Assefs
Specialised military assets
Biological assets
Land and sub-soil assets
Software and other inangible assets 36
Payments for financial assets - 176 32 - - - - - -
Total economic classification 153 087 145 080 149 028 169716 168 915 169 247 193712 201054 212170 145

Tables 10 and 11 above show the summary of payments and estimates per sub-programme and economic
classification from 2019/20 to 2025/26. The expenditure increased from R153.087 million in 2019/20 to a
revised estimate of R169.247 million in 2022/23 mainly due to an increase in ICT operating system
software licence costs, legal costs for Medico-Legal intervention and mobile communication solutions. In
2023/24, the budget increases by 14.5 per cent to R193.712 million mainly due to provisions made for the

implementation of the proposed organisational structure as well as organisational development projects.

Compensation of Employees increased from R110.039 million in 2019/20 to a revised estimate of
R115.030 million in 2022/23. The increase is due to provisions made for the filing of critical vacant posts
and additional intake of interns for experiential learning. In 2023/24, the budget decreases by 0 per cent

to R115.017 million due to the abolishment of posts.

Goods and Services increased from R36.791 million in 2019/20 to a revised estimate of R42.443 million
in 2022/23 due to an increase in ICT operating system software licence costs and legal costs for Medico-

Legal intervention. In 2023/24, the budget increases by 49.1 per cent to R63.291 million mainly due to
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funds ring-fenced for the implementation of the proposed organisational structure and minor assets for ICT

related projects.

Transfers and Subsidies increased from R1.729 million in 2019/20 to a revised estimate of R3.059 million
in 2022/23 due to an increase in the number of officials exiting the department. In 2023/24, the budget
decreases by 41.9 per cent to R1.778 million due to an anticipated reduction in the number of officials

exiting the department.

Payments for Capital Assets increased from R4.528 million in 2019/20 to R8.715 million in 2022/23 due to
mobile communication solutions. In 2023/24, the budget increases by 56.4 per cent to R13.626 million due

to funds rescheduled for ICT related infrastructure.
8.2. Programme 2: Sustainable Resource Management

Programme Purpose: To promote fiscal prudence and allocative efficacy through budget preparations,
infrastructure budget planning, expenditure monitoring economic and fiscal policy analysis as well

management of financial assets and liabilities in the province.
The programme consists of four sub-programmes namely:

o Programme Support: provides strategic leadership in implementing strategies to ensure the

programme’s contribution in realising departmental objectives;

o Economic Analysis: determines and evaluates economic parameters and socio-economic

imperatives within a provincial and macro-economic context;

o Fiscal Policy: promotes optimal financial resource allocation and enables government to finance its
service delivery obligations, and also promotes sound planning, budgeting, financial management

and reporting in Public Entities;

° Budget Management: promotes effective optimal resource allocation; manages fiscal assets
optimises liquidity requirements and returns on financial investments and maximises the latter within

acceptable levels of risk.
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Table 13: Summary of departmental payments and estimates sub-programme: P2- Sustainable Resource

Management
Outcome Mailn . Adjuslte(.i Revised estimate Medium-term estimates % change

appropriation appropriation from 2022123
Rth d 2019/20 2020/21 2021/22 2022123 2023124 2024/25 2025/26
1. Programme Support 2740 3450 4597 3309 3273 3273 3402 3603 3749 39
2. Economic Analysis 3476 3407 3559 3736 3243 3243 3755 3979 4140 15.8
3. Fiscal Policy 8507 8563 8934 9187 8907 8907 9304 9856 10 242 45
4. Budget Management 55750 55 065 56 370 65278 62329 62 329 68 181 69 367 67 126 94
Total payments and estimates 70473 70 485 73 460 81510 77752 77752 84642 86 805 85257 8.9

Table 14 Summary of departmental payments and estimates by economic classification: P2 — Sustainable
Resource Management

Main Adjusted
appropriation  appropriation
Rt d 2019120 2020121 2021122 2022123 2023124 2024125 2025/26
Current payments 70473 70 045 73356 8132 7421 7421 84450 86 604 85046 9.1

Conmpensation of enployees 68050 68690 70857 71515 70653 70653 7617 75817 78744 14

Goods and services 2423 1355 249 9811 6774 6774 12833 10787 6302 894

Qutcome Revised estimate Medium-termestimates %change

from2022/23

Interestand renton land
Transfers and subsidies to: - 440 104 184 325 325 192 201 21 (40.9)

Provinces and nunicipaliies

Departmental agendies and acoounts

Higher educafion insitutions

Foreign governments and internafional organisations

Public corporatons and private enterprises

Non-prof insitutions

Households E e s 525 325 19 a1 24

{409y

Payments for capital assets - - - - - - - - -
Buildings and other fixed structres

Machinery and equipment

Heritage Assets

Spedalised rilfary asses

Biological assefs

Land and sub-soil assets

Sofware and other intangible assefs
Payments for financial assets - - - - - - - - -

Total econoric classification 70473 70485 73460 81510 77752 77752 84 642 86 805 85257 89

Tables 13 and 14 above show the summary of payments and estimates per sub-programme and economic
classification from 2019/20 to 2025/26. Actual expenditure increased from R70.473 million in 2019/20 to a
revised estimate of R77.752 million in 2022/23. The increase is mainly due to additional allocations
received for Provincial Infrastructure Support. In 2023/24, the budget increases by 8.9 per cent to

R84.642 million due to funds rescheduled for Provincial Infrastructure Support.

Compensation of Employees increased from R68.050 million in 2019/20 to a revised estimate of
R70.653 million in 2022/23 due to ICS adjustments. In 2023/24, the budget increases by 1.4 per cent to
R71.617 million due ICS adjustments.

Goods and Services increased from R2.423 million in 2019/20 to a revised estimate of R6.774 million in
2022/23 mainly due to additional allocations received for Provincial Infrastructure Support. In 2023/24, the
budget increases by 89.4 per cent to R12.833 million due to funds rescheduled for Provincial Infrastructure

Support.

Transfers and Subsidies increased from nil in 2019/20 to a revised estimate of R325 thousand in 2022/23

mainly due to an increase in the number of officials exiting the department. In 2023/24, the budget

642



Provincial Treasury

decreases by 40.9 per cent to R192 thousand due to an anticipated decrease in the number of officials

exiting the department.

8.2.1. Service Delivery Measures

Table 15: Selected service delivery measures for the programme: P2: Sustainable Resource Management

p:;z::;i‘ie Medium-term estimates

Programme performance measures 2022/23 2023/24 2024/25 2025/26

Number of policy briefs produced on key sector focus areas 4 4 4 4
Amount of own revenue collected R1.591 Bilion R1.663 Bilion R1.691 Bilion R1.691 Bilion
% expendiure by enfiies within allocated budget 98% 98% 98% 98%
% expendiure by departments within allocated budget 98% 98% 98% 98%
CoE Ratio 62:38 61:39 61:39 61:39
Net provincial position of the Revenue Fund R100 million R150 million R200 million R200 million
Departments paying creditors within 30 days 13 13 13 13
Number of Infrastructure plans aligned to planning reforms 10 10 " 1"
% expenditure of allocated capital budget by ifrastructure departments 90% 90% 90% 90%
% Gross Capital Formation 20% 25% 25% 25%

Table 15 above shows service delivery measures for Sustainable Resource Management. The programme
will continue to provide policy briefs on key sector focus areas; enhance provincial own revenue and
strengthen financial management in provincial departments and public entities. Departments will be
supported to pay their creditors within 30 days. Ongoing support will be provided to strengthen
infrastructure delivery in the province in line with the Provincial Infrastructure Strategy. Infrastructure
projects will be aligned to the District Development Model to strengthen integrated infrastructure planning,

procurement and delivery across the infrastructure value chain.
8.3. Programme 3: Asset and Liabilities Management
Programme Purpose: To provide policy direction, promote and enforce transparency and effectiveness

of supply chain management and asset management in the province.

e Programme Support: provides strategic leadership in implementing strategies to ensure the

programme’s contribution in realising departmental objectives; and

e Asset Management: To provide policy direction, facilitates the effective and efficient management of

physical assets and promotes economic development targeted government procurement.
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Table 16: Summary of departmental payments and estimates sub-programme: P3 — Asset and Liabilities

Management
Outcome Ma'.n . Adlus_t e‘_’ Revised estimate Medium-term estimates % change
appropriation appropriation from 2022123
Rth d 2019/20 2020/21 2021/22 202223 2023/24 2024/25 2025/26
1. Programme Support
2. Asset Management 26 135 24644 25369 26692 26 153 26 153 25648 27134 28207 (1.9)
Total payments and estimates 26135 24644 25369 26 692 26153 26153 25648 27134 28207 (1.9)

Table 17: Summary of departmental payments and estimates by economic classification: P3 - Asset and

Liabilities Management

Main Adjusted
appropriation  appropriation
Rt | 2019/20 2020/21 202112 2022123 2023/24 2024/25 2025/26
Current payments 26028 23697 25300 26692 25701 25701 25648 27134 28207 (02)

Compensation of employees 24739 22445 23728 25160 23371 23371 24054 25461 26448 29

Goods and services 1289 1252 1572 1532 2330 2330 1594 1673 1759 (316)

Outcome Revised estimate: Medium-term estimates %change

from2022/23

Interestand renton land

Transfers and subsidies to: 107 97 69 - 452 452 - - - (100.0)

Provinces and nunidpaliies

Departmental agendies and acoounts

Higher education insituions

Foreign governments and international organisafions

Public corporations and private enterprises
Non-proftinsiions

Households 107 47 69 452 452 s

Payments for capital assets - - - - - - - - -

Buildings and other fixed sfruciures

Machinery and equipment
Heritage Assefs

Specialised military assefs

Biological assets

Land and sub-soil assets

Sofware and other intangible assets
Payments for financial assets - - - - - - - - -

Total economic classification 26135 24644 25369 26692 26153 26153 25648 27134 28207 (19

Tables 16 and 17 above show the summary of payments and estimates per sub-programme and economic
classification from 2019/20 to 2025/26. Actual expenditure increased from R26.135 million in 2019/20 to a
revised estimate of R26.153 million in 2022/23 mainly due to an increase in provisions for provincial supply
chain management training. In 2023/24, the budget decreases by 1.9 per cent to R25.648 million due to

an anticipated decrease in demand for provincial supply chain management training.

Compensation of Employees decreased from R24.739 million in 2019/20 to a revised estimate of
R23.371 million in 2022/23 mainly due to staff attrition. In 2023/24, the budget increases by 2.9 per cent
to R24.054 million due to ICS adjustments.

Goods and Services increased from R1.289 million in 2019/20 to a revised estimate of R2.330 million in
2022/23. The increase is mainly due to an increase in provisions for provincial supply chain management
training. In 2023/24, the budget decreases by 31.6 per cent to R1.594 million due to an anticipated

decrease in demand for provincial supply chain management training.

Transfers and Subsidies increased from R107 thousand in 2019/20 to R452 thousand in 2022/23 due to
an increase in the number of officials exiting the department. It is anticipated that no officials will be exiting

the department, hence no further allocation over the 2023 MTEF.
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8.3.1. Service Delivery Measures

Table 18: Selected service delivery measures for the programme: P3: Asset and Liabilities Management

Estineted Mediumtermestimates
Programme performance measures 2022123 202324 2024125 202526
Nurrber of departents achieving an unqualified audit opinion on asset menagenrent. - 10 13
%o of procurenent plans inplemented by provindial depertrrents 80%: 80% 8%
Level ofinfastudiure procurenent menagement metrity achieved Level3 Level 3 Level 3
% of provindal departmental and public entiies procurenment spend on EC based suppliers 60% 65% 5%

Table 18 above shows service delivery measures for Asset and Liability Management. The programme

will continue to support the provincial departments on achieving an unqualified opinion on asset

management; ensure that 80 per cent of provincial plans are implemented; monitor the infrastructure

procurement to ensure that Level 3 maturity is achieved. Prioritisation of the implementation of the LED

Procurement Framework in order to achieve 65 per cent local spend.

8.4. Programme 4: Financial Governance

Programme Purpose: To promote accountability through comprehensive accounting practices, financial

information systems, governance as well as compliance with financial norms and standards in PFMA

compliant institutions and financial systems management.

The programme consists of six sub-programmes namely:

e Programme Support: Provides strategic leadership in implementing strategies to ensure

programme’s contribution in realising departmental objectives;

e Accounting Services: To ensure the effective implementation of accounting practices in line with

Generally Accepted Accounting Practices (GAAP), Generally Recognised Accounting Practise

(GRAP) and prepare consolidated financial statements that reflect the financial position of the

province;

¢ Norms and Standards: Develops and implements financial norms and standards and ensures

effective communication;

¢ Risk Management: Provides provincial risk profile, develops and monitors the implementation of the

Provincial Risk Management Framework;

e Provincial Internal Audit: Coordinates the activities and provide technical support for all provincial

internal audit units and audit committees.

e Supporting and Interlinked Financial Systems: To provide oversight and management of existing

financial systems and the transition to the Integrated Financial Management Systems, enhancement

of systems to support the business processes of government and provides capacity building in the

usage of financial systems aimed at better provincial financial management.
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Table 19: Summary of departmental payments and estimates sub-programme: P4 — Financial Governance

Outcome Mai.n ) Adjus.te(.i Revised estimate Medium-term estimates % change

appropriation appropriation from 2022/23
Rth d 2019/20 2020/21 2021/22 2022/23 2023/24 2024125 2025/26
1. Programme Support 17909 17 889 13845 18 480 12 346 12366 19 842 20 849 27 382 60.5
2. Accounting Services 13720 13027 13847 14 566 13 541 13541 13419 14197 14750 (0.9)
3. Norms & Standards 6407 7821 6958 6185 6190 6190 6136 6498 6752 (0.9
4. Risk Management 4833 4600 4218 4863 471 4782 5073 5367 5581 6.1
5. Provincial Internal Audit 23384 15188 18678 18299 21418 21418 24 246 24217 25249 13.2
6. Supporing And Interlinked Financial Systems 24 186 23094 22833 24712 24 941 24 668 24 480 25895 26 899 (0.8)
Total payments and estimates 90 439 81619 80 439 87105 83147 82 965 93 196 97 023 106 613 12.3

Table 20: Summary of departmental payments and estimates by economic classification: P4 — Financial

Governance

Nh'.n . Adjus.te(.i Revised estimate Medium-term estimates %change
appropriation  appropriation

Rthousand 2019120 2020121 02112 222123 2023124 224125 w55 | MOMARB
Current payments 89705 80781 79013 87105 82860 82587 93196 97023 106613 128
Conpensaiion of erployees 7107 73195 67 454 74793 66777 66777 74400 78603 87145 14
Goods and services 18598 7586 11559 12312 16083 15810 18796 18420 19468 189
Interest and renton land

Outcome

Transfers and subsidies to: a2 838 1426 - 287 318 - - - (100.0)
Provinces and municipalies

Departmental agencies and accounts

Higher education insfiutions

Foreign governments and international organisations

Public corporafions and private enterprises

Non-proftinstiufions

Households a1 838 1426 287 378 (46661
Payments for capital assets - - - - - - - - -
Buildings and other fixed strucures

Machinery and equipment
Heritage Assefs

Specialised military assefs

Biological assefs

Land and sub-soil assets

Software and other intangible assefs
Payments for financial assets 313 - - - - - - _ _

Total economic classification 90439 81619 80439 87105 83147 82965 93196 97023 106 613 123

Tables 19 and 20 above show the summary of payments and estimates per sub-programme and economic
classification from 2019/20 to 2025/26. The decrease in expenditure from R90.439 million in the 2019/20
financial year to a revised estimate of R82.965 million in 2022/23 mainly due to expiry of technical support
personnel contracts. In 2023/24, the budget increases by 12.3 per cent to R93.196 million mainly due to

additional allocations received for Medico-Legal interventions.

Compensation of Employees decreased from R71.107 million in 2019/20 to a revised estimate of
R66.777 million in 2022/23 mainly due to expiry of technical support personnel contracts. In 2023/24, the
budget increases by 11.4 per cent to R74.400 million mainly due additional allocations received for

Medico-Legal intervention project.

Goods and Services decreased from R18.598 million in 2019/20 to a revised estimate of R15.810 million
in 2022/23 mainly due to a decrease in official travel emanating from COVID-19 restrictions. In 2023/24,
the budget increases by 18.9 per cent to R18.796 million mainly due to additional allocations received for

Medico-Legal investigations.
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Transfers and Subsidies decreased from R421 thousand in 2019/20 to a revised estimate of
R378 thousand in 2022/23 due to a decrease in the number of officials exiting the department. It is

anticipated that no officials will be exiting the department, hence no further allocation over the 2023 MTEF.

8.4.1. Service Delivery Measures

Table 21: Selected service delivery measures for the programme: P4: Financial Governance

P "
P per

Estimated
performance

Medium-term estimates

202223

202324

202425

2025/26

Number of Institutions that achieve unqualified audits

Number of Audited consolidated Financial Statements submitied at Legislature

% Financial Management Accountability Framework (FMAF) standards implemented
% Financial Management Capacity Study elements implemented

Level of risk maturity achieved by departments

% provincial risk profile miigation measures initiated by departments

Level of internal audit maturity achieved

25

1

80%
95%
Level 3
100%

3

23

1

75%
95%
Level 4
100%

3

13

25

1

80%
100%
Level 4
100%

3

13

25

1
85%
100%

Level 4

100%
3
13

Number of departments with no material review findings on FIS User Account Management 1

Table 21 above shows service delivery measures for Financial Governance. To improve audit outcomes
in the province, the Programme will continue to co-ordinate audit improvement strategies through the
implementation and monitoring of the Provincial Audit Intervention Plan (PAIP) and analysis of audit action
plans. Technical support on the interpretation of the accounting standards will be provided to departments
as well as to ensure that the financial statements are prepared in accordance with the accounting
framework. Support will be provided to all departments to assess financial management policies for
alignment to legislative framework. Ongoing monitoring of risk management practices in the departments
will be conducted using Financial Management Capability Maturity Model (FMCMM). Breaches of the
Accountability Model Standards and Financial Management Capacity Study (FMCS) will be escalated to
the Executive Authorities of the departments. PT will support departments to implement all provincial risk
profile mitigation measures. Provincial departments will be supported to achieve an acceptable level of
internal audit maturity. PT will also ensure that at least 13 departments will not have material audit findings

on FIS User Account Management.
8.5. Programme 5: Municipal Financial Governance

Programme Purpose: Provides support to the achievement of sound and sustainable financial
management at municipal level through the provision of technical support and capacity building in the
following areas: budgeting accounting practices, supply chain management, asset management,

governance as well as MFMA compliance. The Programme consists of three sub-programmes namely:

° Programme Support: Provides strategic leadership in implementing strategies to ensure the

programme’s contribution in realising departmental objectives;

o Municipal Budget and Institutional Governance: To monitor the implementation of the budgeting

frameworks and coordinate monitor and report on MFMA; and

° Municipal Accounting and Reporting: To monitor compliance with Financial Management and

Annual Reporting Framework, monitor the effective and efficient compliance with Financial Assets
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and Liability Management, enhance, monitor and enforce transparent and effective SCM and Asset

Management.

Table 22: Summary of departmental payments and estimates sub-programme: P5 — Municipal Financial

Governance
Outcome Ma',n . Adjus.te(.i Revised estimate Medium-term estimates %change

appropriation  appropriation from2022123
Rthousand 2019/20 2020121 2021/22 2022/23 2023124 2024125 2025/26
1. Programme Support 35912 9675 12044 19887 16174 16174 20925 22065 23218 294
2. Municpal Budget & Insiitutional Governance 21878 19161 19535 19635 19 506 19 506 18 967 20081 20865 (28)
3. Municpal Accounting & Reporting 18935 17091 16 057 1717 17 546 17658 17899 18949 19691 14
Total payments and estimates 76725 45927 47636 56 693 53226 53338 57791 61095 63774 83

Table 23: Summary of departmental payments and estimates by economic classification: P5 — Municipal

Financial Governance

Rthousand

201920

202021

02112

Main
appropriation

Adjusted
appropriation

Revised estimete

Mediumtermestinates

0224 02425 202526

%change
from2022/23

Current paynents
Conpensaion ofentployees
Goods and servicess
Interestand renton lend
Transfers and subsidiies to:
Provinces and municipalies
Depertrental agendes and aocounts
Haher educaiion insfitions
Foreign govemments and infemationdl organisations
Public corporaions and private enterprises
Non-profitinsituions
Houssholds
Payments for capital assets
Buildings and oher fixed stuctures
Mechinery and ecuiprrent
Heriteage Assels
Spedalised niitary assels
Bological assels
Lend and sub-sol assels
Sofinere and aobher infengible assels
Payments for financial assets

52625

4313

4674

56693

52025

52025

5791 61095 63774

11

48415
4210

43%7

45746

50049

1001 664

49411
2614

941
2614

50287 53238
7504 787

5773
8001

187.1

24100

1614

1201

1313

(1000)

23587

513

1614

'1| '21I’2

Total econoic classification

76725

4597

47636

56693

53226

53338

57791 61095 63774

83

Tables 22 and 23 above show the summary of payments and estimates per sub-programme and economic
classification from 2019/20 to 2025/26. The expenditure decreased from R76.725 million in 2019/20 to a

revised estimate of R53.338 million in 2022/23 mainly due to completion of municipal social infrastructure

projects in 2019/20. In 2023/24, the budget increases by 8.3 per cent to R57.791 million due to provisions

made for new posts in the proposed organisational structure.

Compensation of Employees increased from R48.415 million in 2019/20 to a revised estimate of

R49.411 million in 2022/23 due to the appointment of contract personnel for Municipal Interventions. In
2023/24, the budget increases by 1.8 per cent to R50.287 million due ICS adjustments.

Goods and Services decreased from R4.210 million in 2019/20 to a revised estimate of R2.614 million in

2022/23 mainly due to a decrease in official travel emanating from COVID-19 restrictions. In 2023/24, the
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budget increases by 187.1 per cent to R7.504 million mainly due to funds ring-fenced for new posts in the

proposed organisational structure.

Transfers and Subsidies decreased from R24.100 million in 2019/20 to a revised estimate of R1.313 million
in 2022/23 due to completion of social infrastructure projects in 2019/20, hence there is no further
allocation over 2023 MTEF.

8.5.1. Service Delivery Measures

Table 24: Selected service delivery measures for the programme: P5: Municipal Financial Governance

':ft;n"::]dce Mediumtermestimates
Programme performance measures 2022123 202324 202425 2025/26
Nurber of funded annual budgets adopted by municipalies 2 K2 36 36
% expenditire of Munidpal Infrastructire Condifonal Grants HA% 100% 100% 100%
Percentage reducion ofirregular expenditure 60%: 75% 100% 100%
Nurrber of unicipalities that achieve unqualiied audis 2 28 36 3%
Percentage of funclonality of mSCOA Reporting Modules 60% 75% 100% 100%

Table 24 above shows service delivery measures for Municipal Financial Governance. The programme
will continue to support municipalities to improve financial management (revenue, expenditure, asset and
liabilities) as informed by FMCMM. The support will include the assessment of the budgets of municipalities
followed up by engagements to discuss implementation of recommendations to ensure the tabling of
funded budgets. Furthermore, the programme will continue to assist municipalities with audit improvement
strategies through the analysis of audit action plans and monitoring their implementation, assess internal
audit and risk management plans, and assist with the implementation of mSCoA. Municipalities will also
be supported to reduce irregular expenditure. Conditional grants expenditure, particularly infrastructure

grants, will continue to be closely monitored.
9. Other programme information

9.1 Personnel numbers and costs by programme

Table 25: Personnel numbers and costs

Personnel numbers As at As at As at As at As at As at As at

31 March 2020 31 March 2021 31 March 2022 | 31 March 2023 | 31March 2024 31 March 2025 31 March 2026
1. Administration 194 177 189 197 203 203 203
2. Sustainable Resource Management 85 83 82 81 83 83 83
3. Asset And Liability 32 30 31 33 33 33 33
4. Financial Governance 97 87 80 87 97 97 97
5. Municipal Financial Governance 76 68 65 62 65 65 65

_ T e e _—

..... Total provincial personnel numbers 484 445 447 460 481 481 481
Total provincial personnel cost (R thousand) 322350 318430 319278 325242 335375 355 261 374919
Unit cost (R thousand) 666 716 714 707 697 739 779

1. Ful-time equivalent
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9.2 Personnel numbers and costs by component

Table 26: Personnel numbers and costs by component

Toid

RlticSaviee Adayrinees i covredty
s

RlticSvieAt ksl bteced
by CEs
Rrosre Nures SN ressardNrsig

Enployee dispensetion dassification =
.
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st
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1R inisdl: Wi satlird bt eapoedetd

Table 25 and 26 above show personnel numbers and costs by programme and component from 2019/20

to 2025/26. The departmental organisational structure was approved in November 2014 and consisted of

538 posts. The personnel numbers in the department has decreased from 484 recorded in 2019/20 to 460

in 2022/23 due to expiry of contracts and posts that were abolished.

PT has embarked on an organisational structure review to align it to business processes and service

delivery model. The Generic Organisational Structure has been completed and the department is at the

stage of submitting the proposed structure that has 29 newly created posts. Other change management

programmes have been initiated that include leadership development and promoting organisational

culture. These initiatives are aimed at steering the department in the right direction and bring about

improved change in the department.
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9.3 Payments on training by programme

Table 27: Payments of training by programme

Outcome th . deus.te(.i Revised estimate Mediumtermestimates %change
appropriation  appropriation from 2022123
_ Rthousand 201920 2020/21 202112 2022/23 202324 2024125 2025/26
1. Administrafion 321 447 1857 3587 3649 3649 4009 4188 4376 99

B e | e —  — S e —
e e | R ——eeeene B | IR
Total payments on training 321 447 1857 3587 3649 3649 4009 4188 4376 9.9

9.4 Information on training

Table 28: Information on training

Qutcorre Wein Adusted o iced estimete Mecium{emestinetes Ychange
appropriation  appropriation from2022123
_ Rthousand 2019120 2020121 202112 2022123 2023124 202425 202526
Nurrber of staff 434 45 47 47 460 460 481 481 481 46
Nurrber of personne trained 236 240 183 230 230 25 245 252 257 43
of which
Mde 119 112 & 115 115 115 120 125 127 43
Femdle 17 128 65 115 115 120 125 127 130 42
Nurrber of training opportunities 114 3B 13 20 280 20 28 307 314 64
of which
Terfary 47 2 8 60 60 60 63 65 67 50
Workshops 17 17 3 150 190 150 160 167 167 6.7
Seninars 50 70 =t 2% = = = o
COther 2

Nurrber of bursaries ofered 25 0 0 0 0 0 0 31 3 00
Nurrber ofinerns appoinied 47 25 25 2 27 37 40 45 45 8.1

Nurrber of learnerships appainted

Nurrber of days spenton fraining

- Paynents on training by progranme

1. Adninistrafon 321 447 1857 3587 3649 3649 4009 4188 4376 99

!;_E—_
e e [ S

B e | e — =
5. Munid — e S B =
" Total payments on training 3 a7 1857 3587 3649 3649 4009 4188 4376 99

Table 27 and 28 above shows payment and information on training from 2019/20 to 2025/26. The
expenditure on training increased from R3.271 million in 2019/20 to a revised estimate of R3.649 million
in 2022/23 due to organisational development projects. The training budget is centralised in Programme
1 for all employees within the department. In 2023/24, the budget increases by 9.9 per cent to R4.009
million. The focus in 2023/24, as in previous years, will be on the development and enhancement of
technical and leadership skills at middle and senior management levels. This objective is to strengthen the
ability of the department to respond to the demands of the environment within which it functions. The
department will also continue its quest to build a leadership pipeline among women. The intention is to
create women leadership cadre at middle management level that will advance to the senior management
service cadre. It also intends to prepare those women that are already in the senior management service
cadre for further advancement.
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9.5 Structural changes

None.
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Annexure to the
Estimates of Provincial Revenue

and Expenditure

Provincial Treasury
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Table B. 1: Specification of receipts

Rthousand

Min AR

Fpopidtion  gppropiztion

Medumtermestinates
p.1% 7. 15 5%

Ychence

Taxrewps

Caivbes
Hreraiges
Ligrlcees
Mireidelenes

Sees of goocs andlsavicss ther then cyitdl assets

B7

Sedgosarseviesiod ety dyatert(ed dryepid ey

8|

B3

38

R
R

SIS

L
88

313

B7

B7

B7

WD

BB

51 1

38 W

WD

BB

%Y %Y

(SR L570e]

(%9
&9

Sesdf capitd assets

Ladadsbsd asss
Cher i asses

Trasadionsinfirendid assets andlickiities

A9

“Totd hpatrerta reeits

ww

51335

D2

%686 %686

23|

8 1851 W%

&9
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Table B. 2: Details of payments and estimates by economic classification: Summary

Main Adjusted . " ! %change
Qutcome appropration _ appropriation Revised estimate: Mediumtermestimates from 202223
Rthousand 201920 202021 02112 202223 2023124 202425 202526
Current payments 385 661 356 965 366 075 406 938 395161 395213 439393 459 666 483628 1.2
Conpensaton of enployees 32350 318430 319278 336585 325242 325242 335375 356 261 374919 31
Salaries and wages 2843% 279400 281156 296 289 284681 284681 291470 308832 328497 24
Sodal contribufons 37956 39030 BI12 402%6 40561 40561 43905 46429 5142 82
Goods and services 63311 38535 46797 70353 69919 69971 104018 104405 108709 487
Administrative fees 143 154 421 54 430 430 480 504 58 16
Advertising 1109 4 651 576 1121 1121 1404 1469 1539 252
Minor assets 301 81 263 814 7% 7% 5184 5419 5666 6043
Audt cost: External 16952 10100 13314 1198 17351 17351 19117 18737 19578 102
Bursaries: Employees 397 46 530 600 562 562 626 64 634 14
Catering: Departrmental activties 1980 14 190 8 17% 1792 1239 1304 1370 (309
Communication (G&S) 1639 2569 2282 2684 1552 1552 1525 1597 1672 (17)
Computer services 3001 3703 2408 396 2782 2510 9534 9960 10411 2798
Consutants and services: Busi d adhisory services 3203 3802 6784 2049%8 77% 7750 31072 2307 2984 3009
Infrastrudure and planning
Laboratory senvices
Sdentific and technological services
La]dms 1 1429 E /1469 4469 1000 1045 1@ (776)'
Contractors 1416 1071 29 530 531 531 525 563 581 (1.1)
Agency and support / outsourced services
Entertainment 106 2 40 134 103 106 144 144 175 358
Fleet services (inducing government motor transport) 684 435 464 540 1067 1067 80 878 918 (213)
Housing
Inventory: Clothing material and accessories
Inventory: Farming suppfies
Inventory: Food and food supplies
Inverttory: Chemicals fuel ol gas wood and coal
Inventory: Learner and teacher support material
Inventory: Meterials and supplies
Inventory: Medical supplies
Inventory: Medicine
Medsas inventory interface
Imventory: Other supplies
Consurmable supplies 871 23 246 20 502 502 37 397 419 (249
Consurrable: Stationery,printing and office supplies 1293 162 695 1995 2182 2182 2290 23% 2504 49
Operating leases 2880 273% 177 330 23%6 23% 4080 4262 4453 AT
Property payments 5386 6180 5323 590 7020 T4 6633 6930 742 (97)
Transport provided: Departmental activity 1
Travel and subsistence 11234 755 1815 5463 6572 6463 6584 6969 7570 19
Training and development 5787 1087 3633 6595 6951 6949 793 8278 8651 140
Qperating payments 4556 4153 3715 25% 3808 3882 3004 3233 3379 (203)
Venues and facilties 361 1 42 323 294 3% U7 370 3% 33
Rental and hiring

Interestand renton land
Inlrest 1
Renton land !

Transfers and subsidies 26357 6100 4173 1886 5317 5527 1970 2060 2155 (644)

Provinces and municipalifes 23587
Provinces I

:
Munidpaliies 23587 - -
Municipaities 23587 ]

Departental agendies and accounts 1152 1205 1260 44
Sodial security fnds ]

Provide list of entlies receiving ransérs 1152 1205 1260 | 44
Public corporafons ! ! I

Other transkrs - !
Privale enferprises I |

Oher fransiers !

Non-proit insft.ions

Households 1954 5158 334 784 4214 4424 818 85 8% (81.5)
Sodial benefts 1700 4745 3095 184 4010 4220 192 201 21 (%.5)
Oter ransérs o households 254 43 29 600 04 04 626 654 634 2069

Payments for capital assets 4528 4514 5361 12892 8715 8715 13626 11385 10238 564
Buildings ]
Oter fixed stuctures !

Machinery and equiprent 442 4514 531 12892 8715 8715 13626 11385 10238 %4
Transportequipment 1180 102 121 1236 1175 1175 1236 1292 1350 52
Oter mechinery and equipment 3312 3492 4140 11656 7540 750 12390 10093 8838 643

Heritage Assefs

Spedalised niltary assefs

Biological assels

Land and sub-sol assels

Sofiware and oher infangible asses )

Payments for financial assets 313 176 323 - - - - - -
Total econonic classification 416859 367755 375932 421716 409193 409455 454989 473111 496 021 14
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Table B.2A: Details of payments and estimates by economic classification: P1 — Administration

Main Adjusted . " " " %change
Qutcome appropriation _ appropriation Revised estimate. Medium-termestimates from202223
Rthousand 2019120 2020121 2021122 2022/23 202324 202425 202526
Current payments 146 830 138129 141659 155122 157 148 157473 178308 187810 199988 132

Conrpensaton of enployees 110039 110133 111493 115068 115030 115030 115017 122142 126 809 (0.0)

Salaries and wages 95913 95801 97191 100227 98802 98802 99305 105477 109044 05
Sodal contribufions 14126 14332 14302 14841 16228 16228 15712 16 665 17765 (32)

Goods and services 36791 279% 30166 40054 42118 42443 63201 65668 73179 491
Administrative fees 58 65 333 464 330 330 380 39 418 162
Adiertising 1109 9 639 554 1099 109 1382 1446 1514 28
Minor assets 301 81 263 814 736 736 5184 5419 5666 604.3
Audt cost: External 4861 3820 4702 4256 5362 5362 4440 4638 4846 (172
Bursaries: Employees 397 446 530 600 562 562 626 654 684 14

Catering: Departmental activities 854 3 170 280 1203 1203 622 654 686 (48.3)
Communication (G&S) 1639 259 2282 2684 1552 1552 1525 1597 1672 (1.7)
Cormputer services 2027 265% 1584 2726 1582 1583 8334 8706 9100 4265
Consultants and professional services: Business and acvisory services 1942 1986 3000 6571 2235 2230 15484 15665 20863 5%4.3

Infrastructure and planning

Laboratory services

Scientific and technological services

Le!ﬁ/%ms 1 4429 2&) A4§g A4§g 4-000- 1045 4%2 ( ,R)
Contractors 1400 1071 29 530 531 531 525 553 581 (1.1).
Agency and support/ outsourced services

Entertainment 49 1" 20 60 51 51 56 56 65 98

Fleet services (including government motor transport) 684 435 464 540 1067 1067 80 878 918 (213)
Housing

Inventory: Clothing material and accessories

Inventory: Farming supplies

Inventory: Food and food supplies

Inventory: Chemicals,fuel,oil gas, wood and coal

Inventory: Learner and teacher support material

Inventory: Materials and supplies

Inventory: Medlcal supplies

Inventory: Medicine

Medsas inventory interface

Inventory: Other supplies

Consumable supplies 871 263 246 230 502 502 3 397 419 (24.9)
Consumable: Stationery,printing and office supplies 129 162 695 1995 2182 2182 2290 23% 2504 49

Operating leases 2880 2736 177 3360 2336 2336 4080 4262 4453 747

Property payments 5386 6180 593 5990 7020 734 6633 6930 7242 9.7)
Transport provided: Departmental activity 1"

Travel and subsistence 374 47 926 1977 2%7 2957 2416 2556 2701 (183)
Training and development 327 47 1857 3587 3649 3649 4009 4188 4376 99

Operating payments 3804 3838 3115 2470 2528 2533 2970 3103 3243 17.3

Venues and facilties 219 1 42 116 165 165 118 127 136 (285)
Rental and hiring

Interestand renton land
Interest 1
Renton land !

Transfers and subsidies 1729 2261 1685 1702 3052 3059 1778 1859 1944 (41.9)
Provinces | | I
!
Munidpalies i |
Municipalites 1

Departmental agendies and accounts 816 %2 849 1102 1103 1103 1152 1205 1260 44
Sodal security funds !

Provide list of entifies receiving ransers 816 %2 849 1102 1103 1103 1152 1205 1260 | 44
Public corporations T T I

Oter fransfers - !
Private enterprises - I

Oter transfers !

Non+proftinstiuions

Households 913 1319 836 600 1949 1956 626 654 684 (68.0)
Sodial benets 659 906 607 1745 4752 1 {4000y
Oher ransiers o households 254 413 229 600 204 204 626 654 684 | 2069

Payments for capital assets 4528 4514 5361 12892 8715 8715 13626 11385 10238 56.4
Buidings 1
Other fixed structres !

Machinery and equipment 449 4514 531 12892 8715 8715 13626 11385 10238 564
Transport equipment 1180 1022 1221 1236 1175 1175 1236 1292 1350 ‘ 52
Oter machinery and equiprrent 3312 3492 4140 11656 7540 7540 12390 10093 8838 643

Heritage Assefs

Specialised military assets

Biological assefs

Land and sub-soil assefs

Sofware and other intangible assets 36

Payments for financial assets - 176 323 - - - - - -
Total economic classification 153 087 145080 149 028 169716 168915 169 247 193712 201054 212170 145
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Table B.2B: Details of payments and estimates by economic classification: P2 — Sustainable Resource

Management

Rthousand

Main
appropriation

Adjusted
appropriation
2022123

Revised estimate

Mediumtermestimates

02324 202425

Y%change
from2022/23

Current payments

Corrpensation of enployees
Salaries and wages
Sodl contribufons

Goods and services
Administrative fees
Advertising
Mnor assets
Audt cost: External
Bursaries: Enrployees
Catering: Departmental actiities
Communication (G&S)
Conputer services
Consutants and,
Infrastrudture and planning
Laboratory services
Sdentific and technological services
Legal services
Contractors
Agency and support / outsourced services
Entertainment
Fleet services (induding government motor transport)
Housing
Inventory: Clothing material and accessories
Inventory: Farming supplies
Imventory: Food and food supplies
Inventory: Chemicals fuel oil gas wood and coal
Inventory: Leamer and teacher support material
Inventory: Materials and supplies
Imventory: Medical supplies
Imventory: Medicine
Medsas inventory interface
Inventory: Other supplies
Consumeble supplies
Consumable: Stationery,printing and offioe supplies
Operating leases
Property payments
Transport provided: Departrmental activity
Travel and subsistence
Training and development
Operating payments
Venues and facilties
Rental and hiring

Interest and renton land
Inferest
Rentonland

services: Busir f advisory services

Transfers and subsidies

Provinces

Munidpaities

Munidpaities

Sodi security finds

Higher

Public corporations
Oter ransérs

Private enferprises
Oter ransérs

Non-proft insiuions
Households

Payments for capital assets

Buidings
Other fixed strucres
Machinery and equipment

Transportequipment
Other -

Heritage Assefs
Spedalised niltary assefs
Biological assels

Land and sub-sol assels

Payments for financial assets

man

man

84450 86604

70653

70653

7617 75817

61788
8865

61788
8865

62532 66211
9085 9606

6774

6774

12833 10787

100

100

100 105

0.0

5345

10224 8038

3399

1189

2%

103

107 164 1395

131 1452

636

£100.0)
ooy,

LYE]

(409

440 104 184

(400}
AR

225 225
Sodd benefis 240 104 184 205 205

1400\
AR

Total econoric classification

70473

70485 73460 81510

T7752

17752

84642 86805

85257

89
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Table B.2C: Details of payments and estimates by economic classification: P3 — Asset and Liability

Rthousand

2019120

Qutcome

202021

202122

Main
appropriation

Adjusted
appropriation
202223

Revised estimate

Medium-termestimates

202324

2024/25

2025/26

Y%change
from2022/23

Current payments

Conpensation of enployees
Salaries and wages
Sodial contribufons

Goods and services
Administrative fees
Advertising
Minor assets
Audit cost: External
Bursaries: Employees
Catering: Departmental activities
Communication (G&S)
Computer services
Consult dp
Infrastructure and planning
Laboratory services
Sdientific and technological services
Legal services
Contractors
Agency and support / outsourced services
Entertainment
Fleet services (indluding government motor transport)
Housing
Inventory: Clothing material and accessories
Inventory: Farming supplies
Inventory: Food and food supplies
Inventory: Chemicals, fuel, i, gas wood and coal
Inventory: Learner and teacher support material
Inventory: Materials and supplies
Inventory: Medical supplies
Inventory: Medicine
Medsas inventory interface
Inventory: Other supplies
Consumable supplies
Consumable: Stationery,printing and office supplies
Operating leases
Property payments
Transport provided: Departmental activity
Travel and subsistence
Training and development
Operating payments
Venues and faclliies
Rental and hiring

Inerestand renton land
Interest
Renton land

services: Busi

d advisory services

Transfers and subsidies

Provinces

Munidpalifies
Munidpalifes

Sodial security funds

Public corporafons

Other ranstrs
Private enterprises
Other ranstrs

Non-proft insituions
Households

26028

23697

25300

26692

25701

25701

25648

27134

28207

(02)

24739

22445

23728

25160

2371

2371

24054

25461

26448

29

21644
3095

19005
3440

20746
2982

22006
3154

20457
2914

20457
2914

20816
3238

22038
3423

1289

1252

1572

1532

2330

2330

1504

1673

1759

2793 18
3655 14

(316)

2

2

2

2

xn

a0

(315
{34

1110

843

a0

73%

19

551

1410

4682

4680

240
4455

257

1207

215
4262

16.5

170

170

249)
S

—

200
N

107

97

452

(1009)

107

U7

69

452

452

(4000
\Sas

Sodial benefis 107 A7 69 452 452

Payments for capital assets

Buildings
Other fixed structures

Machinery and equipment

Transport equipment

Heritage Assets
Spedalised military assets
Biological assefs
Land and sub-soil assets

e ___L_____- |

Payments for financial assets

Total economic classification

26135

24644

25369

25648

27134

28207

(19)
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Table B.2D: Details of payments and estimates by economic classification: P4 — Financial Governance

Rthousand

201920

Main Adjusted
appropriation  appropriation
2021122 20223

Revised estimate:

Mediumtermestimates
2024125

202324

202526

Curent payments

89705

79013 87105 82860 82587

93196

97023

106613

Conpensation of enployees

7107

67 454 74793 66777 66777

74400

78603

87145

Salaries and wages
Sodial contribuions

64001
7016

59870 66467 59490 59490
7584 8326 7287 7281

64431
9969

68110
10493

74285

Goods and services

18598

11559 12312 16083 15810

187%

18420

19468

Administrative fees

Advertising

Minor assets

Audt cogt: External

Bursaries: Employees

Catering: Departmental actities
Communication (G&S)

Computer services

Consultants and professional services: Business and adiisory services
Infrastructure and planning

Laboratory services

Scientific and technological services

Legal services

Contractors

Agency and support / outsourced services
Entertainment

Fleet senvices (inclucing government motor transport)
Housing

Inventory: Clothing material and accessories
Inventory: Farming supplies

Inventory: Food and food supplies

Inventory: Chermicals fuel,oil gas, nood and coal
Inventory: Learner and teacher support material
Inventory: Materials and supplies

Inventory: Medical supplies

Inventory: Medicine

Medsas inventory interface

Inventory: Other supplies

Consurmable supplies

Consumable: Stationery,printing and office supplies
Qperating leases

Property payments

Transport provioeo: Departmental activty
Travel and subsistence

Training and development

Qperating payments

Venues and faclties

Rental and hiring

11583

5624

79712 6912 11189 11189

13877

13263

13858

974
114

1047
215

824 1200 1200 921
1358 1600 849 849

1254

1311

250

2254
1780
a1

51

103 L
1225 1898 1

88&
88 &

74
2883

3013

Inerestand renton land

Interest
Rentonland

Transfers and subsidies

(100.0)

Provinces

Municipaiies

Municipaliies

Sodal seaurty funds

Public corporafions

Oter ranskers
Private enterprises

Oter ransrs

Non-proftinsftuons
Households

4

142 287 378

Sodial benefis

a1

8|8

1426 287 378

Payments for capital assets

Buildings
Other fixed stuctures

Machinery and equipnent

Transport equipment

Heritage Assels
Spedalised nilfary assels
Biological assefs

Land and sub-soil assets

Payments for financial assets

313

Total economic classification

90439

81619

80439 87105 83147 82965

931%

97023

106613

123
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Table B.2E: Details of payments and estimates by economic classification: P5 — Municipal Financial

Governance

...Rthousand
Current payments

2019/20

Outcome

2020121

2021/22

Main
appropriation

Adjusted
appropriation
2022/23

Revised estimate

Medium-term estimates

2023/24

2024/25

2025/26

% change
from 202223

Compensaton of employees
Salaries and wages
Sodial contribuions
Goods and services
Administrative fees
Advertising
Minor assets
Audit cost: External
Bursaries: Employees
Catering: Departmental activities
Communication (G&S)
Computer services
Consultants and professional services: Business and advisory services
Infrastructure and planning
Laboratory services
Scientific and technological services
Legal services
Contractors
Agency and support / outsourced services
Entertainment
Fleet services (including government motor transport)
Housing
Inventory: Clothing material and accessories
Inventory: Farming supplies
Inventory: Food and food supplies
Inventory: Chemicals,fuel,oil,gas,wood and coal
Inventory: Learner and teacher support material
Inventory: Materials and supplies
Inventory: Medical supplies
Inventory: Medicine
Medsas inventory interface
Inventory: Other supplies
Consumable supplies
Consumable: Stationery,printing and office supplies
Operating leases
Property payments
Transport provided: Departmental activity
Travel and subsistence
Training and development
Operating payments
Venues and facilties
Rental and hiring
Interestand renton land
Interest
Renton land

Transfers and subsidies

Provinces and municipalies
Provinces

52 625

44313

46747

56 693

52025

52025

57791

61095

63774

1.4

48415

43 967

45746

50 049

49411

49411

50 287

53238

55773

42627
5788

38854
5113

40990
4756

44633
5416

44144
5267

44144
5267

44386
5901

4699
6242

48917
6 856

4210

346

1001

6 644

2614

2614

7504

7857

8001

18
0.5
12.0
187.1

471

54

2000

3457

560

1405

2126

2057

1889

1990

2096

82

223
51

241

441

20

1000

50

56

935

24100

1614

889

1201

1313

(100.0)

23587

Municipaliies
Municipaliies

Sodial security funds
Prov

Public corporations

Other transfers
Private enterprises

Other ransfers

Non-proft insfituions
Households
Social benefits

23 587

23 587

513

1614

889

4204

1343

1000

Payments for capital assets

Other fixed structures !

Buildings

Machinery and equipment

Transport equipment I

Heritage Assets
Specialised military assefs
Biological assets
Land and sub-soil assets

513

1614

889

1201

1343

1000
&

Payments for financial assets

Total economic classification

76725

45927

47636

56 693 53226

53338

57791 61095

63774

é END OF EPRE ¢
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